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REFERENCE FROM PASTOR

(or other person in public ministry)

(If your pastor is a family member, please add another reference from a person in public ministry)

Applicant: Complete the top portion of this form and give it to your pastor (or another minister).  You might want to talk with your pastor about why you want to become a deaconess.  

To: Pastor (or person in public ministry)

Thank you for your time and effort in providing this reference, and for your partnership in preparing a servant leader.  This applicant is applying for the education/formation process of the Lutheran Deaconess Association, preparing to serve as a deaconess or deacon within the church and/or society.  We hope you will be able to give pertinent information about the applicant’s gifts and aptitude for ministry.

Please sign and return this form to the LDA at the address above.

	Date of this reference


	

	Name of applicant


	

	Address

City, state, zip
	

	Phone(s)


	

	E-mail


	

	Waiver:  If the applicant has waived the right to see this reference, the document will be held confidential and will not be intentionally disclosed to the applicant.  If the applicant has not signed the waiver, it will be assumed that the reference may be seen by applicants who enroll in the LDA process.  Signing the waiver is not a condition for admission.  
	I waive my right to review this reference.

Signature:




	Reference Name: 


	

	Address

City, state, zip 
	

	Phone(s)


	

	E-mail


	


	1. How long have you known the applicant and in what capacity?


Use extra pages as needed.

	Please rank the applicant using these scales.

	Academic skill
	Initiative
	Industry
	Cooperation

	 FORMCHECKBOX 
 Exceptionally brilliant
	 FORMCHECKBOX 
 Wholesomely aggressive
	 FORMCHECKBOX 
 Works to full capacity
	 FORMCHECKBOX 
 Highly cooperative

	 FORMCHECKBOX 
 Above average
	 FORMCHECKBOX 
 Alert to opportunities
	 FORMCHECKBOX 
 Works consistently
	 FORMCHECKBOX 
 Cooperates well

	 FORMCHECKBOX 
 Normal
	 FORMCHECKBOX 
 Moderately alert
	 FORMCHECKBOX 
 Satisfactory
	 FORMCHECKBOX 
 Moderately cooperative

	 FORMCHECKBOX 
 Below average
	 FORMCHECKBOX 
 Rather feeble
	 FORMCHECKBOX 
 Works when pushed
	 FORMCHECKBOX 
 Cooperates under pressure

	 FORMCHECKBOX 
 Decidedly inferior
	 FORMCHECKBOX 
 Utterly lacking
	 FORMCHECKBOX 
 Lazy
	 FORMCHECKBOX 
 Uncooperative

	
	
	
	


	Leadership
	General Influence
	Reputation
	Fitness for Ministry

	 FORMCHECKBOX 
 Outstanding
	 FORMCHECKBOX 
 Excellent
	 FORMCHECKBOX 
 Very fine
	 FORMCHECKBOX 
 Thoroughly worthy

	 FORMCHECKBOX 
 Good, wholesome
	 FORMCHECKBOX 
 Good
	 FORMCHECKBOX 
 Good
	 FORMCHECKBOX 
 Good basic material

	 FORMCHECKBOX 
 Fair degree
	 FORMCHECKBOX 
 Fair
	 FORMCHECKBOX 
 Satisfactory
	 FORMCHECKBOX 
 Probably average

	 FORMCHECKBOX 
 Occasional
	 FORMCHECKBOX 
 Neutral
	 FORMCHECKBOX 
 Doubtful
	 FORMCHECKBOX 
 May be good

	 FORMCHECKBOX 
 Utterly lacking
	 FORMCHECKBOX 
 Bad
	 FORMCHECKBOX 
 Poor
	 FORMCHECKBOX 
 Unfit

	Comment, if desired, about any of the above: 


	2.  Describe the applicant’s ability to relate to and work with other people.


	3.  Please comment about the applicant’s ability to function under stress, and the ability to deal realistically with problems.


	4.  To your knowledge, are there any personal factors, including health, which might adversely affect the applicant’s service as a diaconal leader?  Please be specific.


	5.  Please comment about the applicant’s motivation for seeking diaconal ministry. Does this seem to be a good “fit”?   


	6.  Are you aware of the applicant’s discernment process that led to pursuit of the diaconate?  Did the applicant rely on resources such as conversation with others in ministry, prayer, and worship?  


	7.  Would you:
	A) Recommend
	B)Recommend with some reservation
	C)  Not recommend

	
	
	
	

	Please explain
	


	8.  If accepted, how can the LDA education/formation process be most helpful in assisting the applicant’s growth and development?  


Signature: 







  
Date: 





�








Fall 2011

