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Vocational and Psychological testing

1. Why is the LDA asking for vocational and psychological evaluation for admission?

· The LDA hopes students will be successful in their academic and spiritual formation process.  Vocational and psychological testing can point to areas of special strength or special concern that might help or hinder the student’s success in the education/formation process.  Testing can also point to skills and interests that might be useful in your ministry.  

· Testing is helpful information for planning an individualized formation covenant with applicants who are accepted.

· Testing results are kept in confidence by the LDA for the benefit of the applicant, and are not released to any person or agency without specific written consent of the applicant.

· Most rostered roles within church bodies require vocational and psychological testing.

2. What testing does the LDA require?

· Vocational test. (Strong Interest Inventory, Campbell Interest and Skill Survey, 16 Personality Factors, or other vocational tests.)

· Personality inventory. (The Myers-Briggs Type Indicator (MBTI) is required; additional tests such as “16 Personality Factors” may also be completed, and are helpful when used in coordination with the MBTI.)

· Psychological evaluation. (Personal Assessment Inventory (PAI) or the Minnesota Multiphasic Personality Inventory, second edition (MMPI II), or other similar test)

If you are considering becoming rostered in a church body, these tests will probably overlap with your church body’s requirements. Testing is valid for about two years; if you have taken them recently, you do not need to repeat them.

3. Who does the testing?  

· Vocational and psychological testing must be administered and interpreted by a licensed, qualified psychologist.  Certain psychologists or counseling centers specialize in testing for people interested in ministry careers.  Most psychologists and counseling centers are familiar with the testing listed above.

· Testing may be arranged through your church body’s candidacy resources, or you may use a licensed private practice psychologist.  The LDA can point you to some approved testing sites in your area. 

· The qualified psychologist will meet with you to review the results of your test.  In addition, the psychologist will provide a written report for the LDA.

4. How long will the testing take?

Start this process early!  Waiting for an appointment could take several weeks.  A pre-testing interview is typical.  Tests can take several hours to administer.  You may wait many days or weeks for test scores and a compiled written report.  Results should be discussed with you in person.  Therefore, you will probably make several appointments. It could take 4 to 12 weeks to complete the process and to send a written report to the LDA.  

5. What happens to the test results?

You must give written permission to have the psychologist send your test results and compiled report directly to the Lutheran Deaconess Association at the address above. This information remains confidential. The psychologist will also give you a written report.

6. How much does it cost?

Costs vary across the country and can range from $400 - $1,200.

7. What resources are available to offset the costs?

· Start a “Formation Fund” for yourself.  You might ask your local Thrivent representatives about your application process as the precursor to your education/formation process.  Consider inviting your congregation, your family, and your friends to contribute to your formation fund as a fun-draiser, and seek matching funds from Thrivent.

· Check with your ELCA synod: If you are also applying for candidacy, there may be scholarships or funds available to applicants who apply for Associate in Ministry or Diaconal Ministry.  Since psychological testing requirements overlap with the LDA, tests might be used for both processes.

· Check with your LCMS district: There may be scholarship funds available to applicants who apply for rostering as director of Christian education, director of Christian outreach, deaconess, or commissioned teacher of religion. When psychological testing requirements overlap with the LDA, the tests may be used for both processes.

· Check with LWML (Lutheran Women’s Missionary League) or WELCA (Women of the ELCA):  These women’s organizations often offer scholarships on a local, district/synod basis.  (They also appreciate having ministry students make presentations to their groups.)

· Check with your home congregation: your worshipping community might be excited to support a student who is preparing for ministry.  

· Deaconesses!  Have you met deaconesses in your area?  Ask them to consider establishing a “Formation Fund” for you.  Perhaps they would arrange a fundraiser with matching gifts from Thrivent – on your behalf.

· Check with the LDA: Although scholarships are limited, the LDA may consider “special needs” funding for applicants to offset costs.

8. What ongoing evaluations will the LDA require of deaconess students?

The education/formation process includes an ongoing evaluation of growth in theology, spirituality, diaconal community, and work/ministry.  

Evaluations come in many forms as the student and LDA consider strengths and challenges for growth.  The Individual Formation Covenant (IFC) will consider at least these ongoing evaluations:

· Self-evaluation from the student

· Evaluations from field work and intern supervisors

· Mentor reports

· Clinical Pastoral Education reports

· Successful completion of college course work

· Feedback from the deaconess community

· Professional portfolio, which includes samples of the student’s work and reflections on formation.

9. Got any on-line resources?

FYI: www.discoveryourpersonality.com – allows you to take MBTI and Strong on-line for a fee.  The results could be sent to your psychologist for interpretation.  Most psychologists have their own resources for these tests, but just in case you need an idea, ask your psychologist about this website.

�











G:\LDA\Diane in LDA\Design Folders\Application\psych_testing.doc
                         Spring ’04; updated July 2010

